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	Abstract: 

This paper summarises the findings of a short research project by the ESRC UK Centre for Evidence Based Policy and Practice to investigate the contribution that 'outsiders' from business, academia, the voluntary sector and other parts of the public sector can make to policy development and delivery in UK central government. This focused on outsiders recruited through open competition to senior Civil Service posts; the creation of policy units, with mixed staffing, in central departments; and the appointment of outsiders as non-executive members of departmental management boards. The study concludes that while UK government departments are increasingly recruiting outsiders, they do not always draw effectively on their skills, knowledge and experience because of an insufficiently discursive mode of policy work. 'Evidence-informed policy: what difference do outsiders in Whitehall make?', the Working Paper on which this paper draws, is available to download elsewhere in the EBPP Bibliography. 
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