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Procedures for the Management of Protest/Industrial Action/Occupation 
 

 

Background 
 

King’s is committed to the principles of free enquiry and free speech; freedom of thought, 
conscience and religion; freedom of expression; and freedom of assembly. It is committed to 
promoting and maintaining a culture of trust and mutual respect. The university actively promotes 
equality of opportunity and diversity, and good relations between all members of the King’s 
community. 

 
King’s is committed to the values, and upholds the principle of, academic freedom and seeks to 
ensure that staff and students have freedom within the law to question and test received wisdom, 
and put forward new controversial or unpopular opinions, without placing either their employment or 
studies at risk. King’s supports vigorous debate - which is entirely proper and acceptable in a 
university community - and welcomes the fact that King’s people have a very wide range of views 
and opinions on social, economic, political, cultural and religious issues. 

 
Such freedoms, however, do not give immunity from the law, misconduct under King’s regulations, 
nor from personal liability. King’s is obliged under law to ensure that any action, publication or speech 
on its premises is lawful, and to protect its staff, students and visitors from victimisation, harassment 
or unlawful discrimination. King’s also has expectations that all members of the King’s community 
behave in a manner that is respectful of others. 

 
King’s will provide facilities for lawful views to be expressed, and for lawful activities to take place on 
its premises. However, providing such opportunities does not in any way imply or confirm that the 
university endorses such views or activities. 

 
The university will take all reasonable steps to ensure public order and to prevent crime on its 
premises; to ensure public safety; and to protect the rights and freedoms of staff, students, visitors 
and guests. King’s will consult with external agencies as necessary – including the police, public 
authorities and government agencies - and will co-operate with such agencies as required by UK 
law. 

 
The university has a duty to mediate in and ultimately manage situations where the lawful actions of 
one part of the community have a potentially adverse impact on another or undermine the 
maintenance of good relations in the university community and beyond. The university has an 
unavoidable responsibility to adjudicate in such circumstances, and to balance the opportunity to 
protest and argue with the expectation of being able to work and study without undue disruption or 
perceived intimidation or fear. 

 
However, whilst appropriate self-moderation and self-regulation on the part of staff and students is 
implicitly assumed, the university is ultimately responsible for its obligations to the whole 
community and must act accordingly. To that end it has laid down its expectations in respect of 
permissible activities and illustrated the parameters within which it will operate. 
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Permissible Activities 
 

The university actively and regularly promotes a culture of respect and trust within its community, 
based on shared knowledge and mutual understanding. 

 
The university aims at all times to support the freedom of its staff and students, within the law, to 
question and test received wisdom, and to put forward new, controversial or unpopular opinions. 
At the same time, King’s has a responsibility to balance the opportunity to argue and protest, with 
the expectation of being able to work and study without perceived intimidation or fear. 

 
The university recognises it must therefore set out its expectations of staff and students in respect 
of the conduct of events, meetings and other activities, and make clear the parameters within 
which it will operate. The following procedures are intended to provide clear guidance as to those 
expectations and actions which university officers may take. The parameters necessarily take 
account of a wide range of circumstances, and it should be noted that at all times the university 
endeavours to respond in a considered and thoughtful way to the sensitive issues which will arise 
in a large, complex and diverse community. 

 
The university will only permit those events, meetings, protests, demonstrations, occupations or 
other activities to take place which: 

• are lawful; 
• do not put the health and safety of personnel and buildings at risk; 
• do not undermine good community relations; 
• do not significantly constrain the work of the university; and 
• will not cause significant damage to the university’s reputation. 

 
Where any or all of these requirements are not satisfied, King’s may be obliged to stop an activity 
from taking place or may have to bring such an activity to an end. 

 
 

Acceptable Behaviour 
 

In keeping with King’s policies and expectations around diversity, inclusion and dignity at work, the 
university commits to the following behaviours to be followed during any form of protest/industrial 
action. 

 
• Work collaboratively and in non-confrontational ways with protest organisers and those present 

during protests to ensure demonstrations are managed safely for everyone in the campus 
community. 

• Work with protesters to safely minimise negative impact on the wider campus community 
through dynamic risk assessments during protests. 

• Challenge any behaviours that are not in keeping with university regulationsandpolicies or values. 

• Endeavour to ensure that the university can operate as normal and continue with its lawful 
business. 

• Manage security at protests by providing a safe environment where people are able to meet to 
speak and act freely, allowing them to exercise their right to protest within the law. 

• Ensure everyone within the campus community is able to live, work and study according to 
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their human rights and without feeling threatened or intimidated. 

• Use verbal and non-verbal conflict resolution techniques to ensure that physical intervention 
and reasonable force is only used as a last resort and in accordance with the law. 

• Where police attendance is necessary, either due to increased risks of harm or where a crime 
has been committed or is alleged to have been committed, Campus Security will communicate 
with the police and the protesters to minimise the potential risks and impact. 

 
Reciprocal expectations of students around acceptable behaviours are detailed below. 

 
 

Review 
 

This procedure is owned by the Senior Management Team (SMT) and will be reviewed on a 
regular basis. 

 
 

Relevant policies and guidance 
 

Freedom of Expression Statement 
https://www.kcl.ac.uk/about/freedom-of-speech 

 

Our Principles in Action 
https://internal.kcl.ac.uk/hr/od/principles/index.aspx 

 

Code of practice on the management of industrial action 
https://internal.kcl.ac.uk/hr/working/industrial-action 

 
Dignity at work: Statement of Commitment 
https://internal.kcl.ac.uk/hr/working/dignity 

 

Non-academic misconduct 
https://www.kcl.ac.uk/aboutkings/orgstructure/ps/acservices/conduct/n 
on-academic-misconduct 

https://www.kcl.ac.uk/about/freedom-of-speech
https://internal.kcl.ac.uk/hr/od/principles/index.aspx
https://internal.kcl.ac.uk/hr/working/industrial-action
https://internal.kcl.ac.uk/hr/working/dignity
https://www.kcl.ac.uk/aboutkings/orgstructure/ps/acservices/conduct/non-academic-misconduct
https://www.kcl.ac.uk/aboutkings/orgstructure/ps/acservices/conduct/non-academic-misconduct
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ANNEX 1 – Practical Guidance 
 
 

 Preparing for Protest, Industrial Action or Occupation  
 

Protest 
 

When a protest is considered likely, the University will identify an appropriate space for a protest 
to take place which provides an opportunity for protestors to get their message across whilst 
managing the impact on teaching, research and critical university activities. 

The management of a protest would not normally require a Business Continuity response, 
however, suitable steps should be taken that in the event of an escalation, a Critical Incident Team 
could be formed. For high-risk events, the University will appoint a ‘Duty Dean’ (a trained member 
of the University Senior Management Team) to be on site in support of campus operations and 
security teams. 

 
 

Industrial Action 
 

Planning and delivering authorised industrial action must follow the relevant statutory obligations 
and union guidelines and the university must be notified in accordance with those regulations. The 
university has outlined its general approach to the management of industrial action here 
https://internal.kcl.ac.uk/hr/working/industrial-action 

The university will convene a suitable group to review the potential impact to the delivery of 
education, research and campus operations and core support services and will activate alternative 
provision where that is possible and as required. This group should also put in place support for 
the safe management of pickets, protestors and staff members who wish to cross a picket line and 
assure the appropriate guidance and expectations of conduct are made available for students who 
may join pickets or protests. 

Those considerations include 
 

• Additional security needs 
• Alternative routes 
• Wellbeing of protestors 
• Support for staff not involved in protest 
• Support for students and guests crossing picket lines 
• Support and guidance on conduct for students joining pickets 
• Strategic decisions relating to the continuance of teaching and research 
• High level communications 
• High profile events 
• Implication for partner organisations 

 
If the proposed industrial action is likely to impact multiple campuses and need the support from 
partners/neighbours, it may be necessary to activate a Critical Incident plan as a way of managing 
resources and decision making. 

https://internal.kcl.ac.uk/hr/working/industrial-action
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Potential Occupation 
 

Where advance notice of an intention to protest or occupy is available, Estates and Facilities will 
conduct a risk assessment and identify appropriate risk mitigations. In many circumstances, this 
risk assessment will be overseen by the joint KCL and KCLSU Freedom of Expression Advisory 
Committee (FESAG). Risk mitigations that are available include but are not limited to managing 
access to some areas for student and staff safety and business continuity reasons, whilst allowing 
the majority of access and normal activities to continue and increasing security staffing/presence. 

Timetabling services and King’s Venues should be given advance warning of a possible 
occupation to allow them time to activate any continuity procedures. External Relations should 
also be briefed to allow for preparation of both internally and externally facing communication 
materials as appropriate to manage staff, student and visitor expectations and concerns. 

Consideration should be given to notifying Legal Council and the College Secretary in order that 
they may be briefed in the event of an occupation. The College Secretary would be responsible 
for notifying Council when an occupation occurs. 

Every effort should be made to meet and discuss the issues which may give rise to an 
occupation, through normal channels (staff/student liaison committees, staff departmental 
meetings etc.). 

 
 
 

 During Protest, Industrial Action or Occupation  
 
 

Protest 
 

The safety and wellbeing of the university community is the overriding consideration around the 
management of protests. Estates and Facilities, through Security, will endeavour to ensure that 
those staging a protest on King’s property are entitled to be in attendance, i.e. King’s students, 
staff or invited guests where the event has been formally constituted. Where individuals are 
found not to be legitimately on King’s premises, they may be considered trespassers and may be 
asked to leave the premises or face being removed. 

Noting that the university expects advance notification of student-organised protests, where 
spontaneous or unplanned protests and assemblies do occur, Estates and Facilities will review the 
area for safety, fire evacuation routes etc. to ensure the safety of the protestors and members of 
the university community. Where a protest is taking place in an area that is deemed to present a 
health and safety risk to protestors and the university community, or where the location of a 
protest is likely to inhibit the rights to Freedom of Expression of others in the vicinity, all 
reasonable efforts will be made to move the protest to an appropriate alternative site where they 
are able to continue to deliver their message to their intended audience. 

Information on alternative exit routes will be posted by Estates and Facilities in and around 
the protest area and will be communicated to staff via email. 

The university has published a set of guidelines covering general expected conduct for events  
and protests, these cover in more detail the obligations that King’s students have when exercising 
their legitimate rights to protest. Where those taking part in a protest or those responding to a 
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protest are not prepared to follow reasonable guidance on university policies relating to health 
and safety and staff/student wellbeing, or are acting in a manner that contravenes or is likely to 
contravene the university/KCLSU policy on Freedom of Expression, the university will have to 
take appropriate action and will invoke the University Misconduct procedures for students and 
disciplinary procedures for staff. In some circumstances, KCLSU disciplinary procedures may also 
apply. In the event of behavior or speech crossing the threshold into ‘criminal’ activity such as 
verbal incitement, hate speech or physical abuse, the University will report this to the police. If any 
member of staff or student believes that an action or activity taking place is unlawful they should 
be encouraged to contact Campus Operations and Security immediately. 

 
 

Industrial Action 
 

An Industrial Action Oversight Group should meet regularly to monitor the impact of any industrial 
action on: 

• Core teaching and research activity 
• Campus operations and core services 
• The welfare of those taking action 
• The welfare of those not taking action 
• The safe operation and reputation of the university 

 
The role of the Industrial Action Oversight Group will be to ensure that the correct mechanisms and 
support are in place and that communication channels with staff and students are signposted and 
monitored. Designated members of the Senior Management Team will be responsible for 
approving any university-wide communications with the support of External Relations. 

Where those taking industrial action do not adhere to the guidance provided by their union or are 
considered to be in breach of university policies relating to health and safety, personal conduct and 
staff/student wellbeing, the university may need to take appropriate action either with individuals or 
through union channels. 

Depending on the timing and duration of any industrial action, it may be necessary to consider 
forming a Critical Incident team where the potential impacts to core operations are likely to impact 
the safe operation and reputation of the university or have a significant ongoing financial impact. 

 
 

Occupation 
 

Staff should contact Campus Operations and Security once they become aware of any staff or 
student occupation taking place, giving any information they have on the location and numbers 
involved. Security will then attend the site. 

• Security will make the University Senior Management Team (SMT) aware of the 
occupation so that an appropriate manager can be identified for escalation 
purposes. 

• Security will review the site and deliver an initial safety and security briefing to the 
protesters/occupiers and record the date and time this briefing was delivered. 

• Security will then inform relevant parties in Estates and Facilities, and where students form 
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part of the occupation, the SMT representative will ensure other senior stakeholders 
including the VP Education and the Director of Students and Education as well as the 
Director of External Relations are informed. 

• KCLSU should also be notified of the protest/occupation as they may want to send a 
representative to check on the wellbeing of any student protestors / occupiers. 

• Where the protestors/occupiers are staff, a member of HR/People Services will attend to 
ensure their wellbeing. 

The initial response from Campus Operations Security and the wider Estates and Facilities team 
will always aim to keep the protestors/occupiers safe and prevent the occupation from affecting 
the safe operations of other parts of campus. If this is not possible a formal warning may need to 
be given. 

 
Where an initial assessment suggests the need, a first request to vacate the space, room, building 
or property and move to a safer area will need to be given. The briefing should take the following 
format: 

• An introduction - name and role of person giving briefing explaining they are acting on 
behalf of university inviting protesters/occupiers to vacate a space, room, building or 
property and to move to a safer space. 

• The rationale for requiring a change of location will be communicated to the 
protesters/occupiers. 

• If protestors/occupiers refuse to leave, then the next stage will be to quickly assess the 
health and safety risk and provide a further formal briefing, including that assessment. 
Where required a formal warning will be issued to protestors/occupiers explaining that 
failure to comply with a reasonable request to relocate is likely to result in the University’s 
disciplinary procedures being invoked. Under some circumstances, and in particular if the 
health and safety of protestors/occupiers or other staff, students and guests is at risk 
because of the location of the protest or occupation, the first steps toward supporting 
removal of protestors/occupiers will be initiated. 

 
In order to evaluate the risk to protestors/occupiers and the safe operation of the university, the 
senior representative from Security or SMT should try to establish the following information: 

• The number of protestors involved and who they are (i.e. King’s students, staff or 
external etc.) 

• The context of the protest–is it likely to be peaceful etc. 
• If there has been any violence/damage to property 
• The reason for the protest/their demands (albeit these may not be clear at this point) 
• The length of time the protestors are planning to stay/their intent 
• Any other relevant information 

 
If the protest/occupation is taking place in an area of the university which presents a significant 
safety or security risk, protestors/occupiers may need to be warned and may ultimately need to be 
removed from the site. Permission to remove protestors/occupiers by security or an independent 
security contractor would need the approval of the Principal, SVP or a Provost. 
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Extended protest / occupation 

The university has developed a set of Guiding Principles for Extended Protest or Occupation which 
protesters/occupiers should be made aware of. 

 
In an ongoing protest/occupation a Critical Incident Team may need to be convened. The aims of a 
Critical Incident Team are: 

• To assure the health, safety and wellbeing of everyone on campus, including those 
occupying/protesting 

• To manage potential disruption and enable the university to continue to deliver its core 
education and research activities 

• To protect and manage campus safety, wider operations and reputation of the university 
• To prevent any risk of criminal behaviour or unauthorised activities which put at risk the 

safety of individuals or the university 

• To manage any other specific incident-related challenges 
 
 

Typical meeting agenda for Critical Incident Team 
 

1) Report on the occupation in terms of 
i. Wellbeing of occupiers 
ii. Health & safety and security 
iii. Assuring campus operations (hard/soft services) 
iv. Impact on teaching delivery 
v. Impact on research activity 
vi. Impact on Professional Services 
vii. Impact on broader staff wellbeing 

 

2) Updates from negotiator/intermediaries/SMT lead around demands, timelines etc. 
 

3) Communications 
a. At the first meeting – agree top line messages around campus operations and 

advice to staff and students and any sign off process 

b. Review/understand the messages being sent out by protestors/occupiers 
c. Review any external messages and approach to media/social media 
d. Plans for internal communications and critical timelines/deadlines 

 
4) Next Steps 

a. Timelines/expectations around: formal warnings/disciplinary sanctions/removal 
b. Longer term planning 
c. Downstream issues 

5) Date and time of next meeting 



 

Guidelines Covering General Expected Conduct for Events and Protests 

 
1 Introduction 

 
1.1 King’s is committed to the principles of free enquiry and free speech; freedom of thought, conscience and 

religion; freedom of expression, and freedom of assembly. It is committed to promoting and maintaining a 
culture of trust and mutual respect. The university actively promotes equality of opportunity and diversity, 
and good relations between all members of the King’s community. 

 
1.2 King’s supports vigorous debate - which is entirely proper and acceptable in a university community - and 

welcomes the fact that King’s people have a very wide range of views and opinions on social, economic, 
political, cultural and religious issues. 

 
1.3 This guidance has been produced to provide information for students and members of staff who choose 

to express their opinions in the form of peaceful protest. It is aimed at providing background information 
on the relevant legislation, advice and guidance on managing peaceful protests, limitations and 
requirements in addition to any restrictions. 

 
1.4 King’s community comprises all staff, students and visitors and in line with the university’s commitment 

to the principles of free enquiry and free speech, the community can expect: 

• The right to study and participate in all King’s activities with dignity and respect. 

• The freedom, within the law, to express views, to question and test received wisdom, and to put 
forward new, controversial or unpopular opinions without placing study or employment at risk. 

• The opportunity for staff and student voices to be heard both formally and informally in contributing 
to the improvement of all aspects of the student and staff experience in a culture of trust and mutual 
respect. 

 
1.5 King’s also requires and confers a number of responsibilities on its community: 

 
• That all members of the university community are treated with courtesy and respect. 

• That everyone is able to live, work and study according to their human rights and without feeling 

threatened or intimidated. 

• Adherence to all university regulations and procedures. 

 
2. Legislation 

 
2.1 There are a number of pieces of legislation which are particularly relevant in the context of peaceful 

protest at King’s and should be reviewed prior to any peaceful protest activities. These include Articles 
10 (freedom of expression) and 11 (freedom of assembly and association) of the European Convention 
on Human Rights, as incorporated into English law by the Human Rights Act 1998 Sch 1 and the 
Education Act (1986) [not a definitive list]. 

 
2.2 The rights and freedoms of others are not just their rights and freedoms protected under the conventions 



 

above, but include the right to go about their daily lives and to enjoy public spaces. Such freedoms, 

however, do not give immunity from the law nor from personal liability. King’s is obliged under law to 

ensure that any action, publication or speech on its premises is lawful, and to protect its staff, students 

and visitors from victimisation, harassment or unlawful discrimination. 

 
2.3 In the United Kingdom it is considered lawful for peaceful, non-obstructive (short-term) assemblies or 

protests to take place on the public highway, so long as that assembly does not amount to a public or 
private nuisance and does not obstruct the highway by impeding the public’s right to pass and repass. 
Assembling on private grounds or premises without the owner’s permission will be considered 
trespassing. 

 
2.4 Should the noise from an assembly or protest unreasonably and substantially interfere with the use or 

enjoyment of a home or other premises, or be likely to injure health, it could be classified as a statutory 
nuisance, and face enforcement or sanction by the local authority. In addition, intentional noise from 
the public highway which substantially interferes with the use of a premises, for example by drowning 
out of staff/visitors who are teaching/speaking may also constitute a common law offence of public 
nuisance and may result in civil prosecution by those affected. This would include the use of loud hailers. 

 
2.5 The university will take all reasonable steps to ensure public order and to prevent crime on its premises; 

to ensure public safety; and to protect the rights and freedoms of staff, students, visitors and guests. King’s 
will consult with external agencies as necessary – including the police, public authorities and government 
agencies - and will co-operate with such agencies as required by UK law. 

 
3. King’s Misconduct Regulations and Policies 

 
3.1 King’s has expected standards of behaviours for all students which are set out in the Misconduct 

Policy and Procedure and accompanying Misconduct Guidance. If a student’s behaviour falls below 
these expected standards at a protest, event or occupation, the Misconduct Procedure will be 
instigated. If a student is found to have committed misconduct, the university has a range of penalties, 
such as a warning, a fine, community service, suspension or expulsion from the university in very 
serious cases. The full list of penalties can be found in the Misconduct Policy and Procedure.  

4 General guidance for protest/assembly 
 

4.1 Where a protest is planned in advance: 

• Although not required, it is always better to make the police aware that a protest is going to occur if the 
protest is going to occupy the public highway. 

• Stick to any conditions imposed by the police if they have placed any requirements on the protest or 
assembly, e.g. size, duration, location. 

• It may be worth contacting local councils before protesting in case a permit to protest is required. 

• On King’s premises, protests and assemblies are only permitted to be conducted by King’s staff or 
students, unless the protest or assembly has been booked as a formal event, in which case the normal 
requirements and restrictions which apply to events will apply to the protest or assembly. Protest 
organisers should contact Estates and Facilities prior to the event to allow time for a safety review to be 
conducted. 

 
4.2 Where spontaneous or unplanned protests and assemblies occur, Estates and Facilities will review the area 

https://www.kcl.ac.uk/policyhub/misconduct-policy-procedure
https://www.kcl.ac.uk/policyhub/misconduct-policy-procedure
https://www.kcl.ac.uk/aboutkings/orgstructure/ps/acservices/conduct/201920-documents/non-academic-misconduct-guidance.pdf
https://www.kcl.ac.uk/policyhub/misconduct-policy-procedure


 

for safety, fire evacuation routes etc. to ensure the safety of the protestors and members of the university 
community. Where a protest is taking place in an area that is deemed to present a health and safety risk 
to protestors and the university community, all reasonable efforts will be made to move the protest to an 
alternative site where they are able to continue to deliver their message to their intended audience. 

 
4.3 The safety and wellbeing of the university community is the overriding consideration around the 

management of protests. Estates and Facilities, through Security, will endeavour to ensure that those 
staging a protest on King’s property are entitled to be in attendance, i.e. King’s students, staff or invited 
guests where the event has been formally constituted. Where individuals are found not to be legitimately 
on King’s premises, they may be considered trespassers and may be removed from the premises. 

 
4.4 Where those taking part in a protest or those responding to a protest are not prepared to follow reasonable 

guidance on university policies relating to health and safety and staff/student wellbeing, the university 
will have to take appropriate action including reporting to the police any activity which crosses the 
threshold as ‘criminal’ such as verbal or physical abuse and referring the student under the university’s 
Misconduct Regulation. If any member of staff or student believes that an action or activity taking place 
is unlawful they should be encouraged to contact Campus Operations and Security immediately. 

 
5 Conduct 

 
5.1.  Any protest group should appoint a protest or assembly supervisor as the spokesperson, to ensure clear 

communication and direction. That person should make themselves known to a member of the security 
staff and will be the point of contact for the group. 

 
5.2 Be aware of other groups and individuals who may attempt to hijack the protest or assembly for their own 

causes, and have a plan to extract yourselves from the situation should it become unlawful. 

 
5.3 Do not obstruct paths, roads, entrances and exits from premises, this may constitute offence under the 

public highways legislation. The assembly supervisors would be responsible for ensuring clear paths of 
access for the King’s community and members of the public. 

 
5.4 During any protest or assembly, no persons should use or threaten to use violence or any form of abusive 

behaviour (verbal, written or physical) against another person, or by their actions cause any other person 
to fear for their own their personal safety. As laid out above, should such an incident take place, the 
university will take the appropriate action. 

 
5.5 No person should engage in any act of intentional or reckless property damage. This would be considered 

an offence and may result in criminal prosecution and referral under the university’s Misconduct 
Regulation. 

 
5.6 The university campus operates 24/7 in a large number of buildings, conducting a vast range of activities 

from religious services, teaching and social activities through to performing arts and cultural events. To 
protect the rights of other university users to engage in these activities without disruption, the use of 
loudspeakers, loudhailers, and other general noisemaking devices with the intent to disrupt, intimidate or 
harass is prohibited 

 
5.7 Where a protest or assembly is conducted in relation to a specific planned event, no action of those 

participating in the protest should inhibit, unduly disrupt or preclude the event from continuing on to its 

planned conclusion. These actions may include, but are not limited to: blocking or obstructing entry and 

egress routes, excessively loud chanting with the intent to drown out or disrupt speakers, or occupying 

the event. 



 

Guiding Principles during an Extended Protest / Occupation 

 
The university has four guiding principles regarding the management of extended protests and occupations: 

 
1. The university has a duty of care to protect the health, safety and wellbeing of everyone on its 

premises, including those protesting / occupying. Where the university has legitimate concerns that there 
may be a breach of that duty, it is obliged to take the necessary action to ensure individuals and the wider 
community remains safe. 

 
2. Freedom of expression does not give immunity from the law nor from personal liability. The 

university is obliged under law to ensure that any action, publication or speech on its premises is lawful, 
and to protect its staff, students and visitors from victimisation, harassment or unlawfuldiscrimination. 

 
3. Although the university is sympathetic to the desire of staff and students to express their strongly held 

views King’s has a responsibility, on behalf of its community, to ensure the continuation of the core 
business of education and research. 

 
4. In accordance with the relevant regulations for students and terms and conditions for staff, staff and 

students participating in unauthorised activities that conflict with guiding principles may be subject 
to misconduct proceedings under the university regulations for students and disciplinary action for 
staff. 

 
These guiding principles form the basis of any actions the university may take. In the event of an occupation, 
the following will apply: 

 
What King’s will do 

• Provide clear advice with regard to fire safety 

• Ensure reasonable provision is in place regarding obtaining food and water 

• Ensure, within the limits of the location they are in and fire safety, that people are kept safe and warm 

• Nominate someone who will act as a liaison with an occupying group 

• In the event of a fire evacuation, allow occupiers to return to their occupation site when it is safe and 
reasonable to do so 

• Consider allowing any student occupiers to attend lectures 

• Treat occupiers with courtesy and respect at all times 

 
What King’s will not do 

• Permit other people to join an existing occupation 

• Permit occupiers to return to an occupation space should they leave after 7pm 

• Allow kettles and other electrical equipment which presents a fire / safety risk to be plugged in (this 
may include phone chargers if they are in an unsafe location) 

• Permit any occupation that is in breach of the guiding principles 

 
What Protesters/Occupiers will do 

• Nominate a representative 



 

• Provide information on their reasons for occupation, the nature of the occupation, the timeline for the 
occupation and any other relevant information that will help King’s to ensure their health and wellbeing, 
occupiers’ names and their ‘K’ numbers 

• Ensure that any identified fire exits are kept clear and that all occupiers are familiar with the fire 
evacuation arrangements 

• Treat staff with courtesy and respect 

• Keep the space in a reasonable condition 

 
What Protesters/Occupiers will not do 

• Obstruct the delivery of core education and research and necessary university activities 

• Use loud hailers, speakers or any other noise maker at the site that disrupts these normal activities 

• Undertake any activities that may compromise their own or others personal safety (block fire escapes 
or important access routes, climbing out of windows, accessing gantries, using untested or unsafe 
electrical equipment etc.) 
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