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Welcome to King’s Business School. We’re delighted to 
showcase our 2021-22 executive education course 
portfolio to you and your organisation. 

For over 200 years, King’s has been at the forefront 
of exploring a vast breadth and depth of cutting-edge 
ideas and insights that have helped to make the world 
a better place. And King’s Business School is expert 
in bringing those ideas together in learning solutions 
that advance you, your team, and your business in 
today’s rapidly evolving and challenging context. We 
believe in building better business for a better world, 
and we invite you to partner with us to advance your 
organisation and career. 

I hope you’ll work with us for this next step in your 
journey. Don’t hesitate to contact the team in these 
pages to discuss your needs, goals and ambitions.

Professor Giana M Eckhardt 
Associate Dean 
Executive Education & Partnerships
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Executive Education at King’s Business School 
King’s Business School connects people with 
possibilities. Our executive education develops 
individuals and organisations to deliver impact,  
think differently, and create meaningful change.
We offer a range of short courses in both virtual and face-to-face formats to  
enhance your career and help you think connectedly, sustainably and globally.

Currently we have courses available in the following subject areas:

1.  Leadership & General Management
 The King’s Leadership & People Management Programme

 Leading with EQ

 Building Gender – Inclusive Workplaces

 Mini-MBA for In-House Lawyers

2.  Finance
 Finance for Non-Financial Leaders

 QCGBF Spring School in Monetary & Financial Policy Analysis

3.  Strategy & Marketing
 Strategic Marketing

 The Business of Healthy Ageing

We also offer custom 
solutions for your 
organisation, so whatever 
your development needs we 
have an option to suit you. 
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The King’s Leadership & People 
Management Programme 
Enhance your leadership skills and 
position yourself for immediate and 
future success.
Executives in their mid-careers face ever-increasing challenges. There are 
new opportunities and greater rewards, but allied to those are increasing 
demands and problems with team members and colleagues at all levels of 
the organisation. 

Our Leadership & People Management programme is designed to help: we 
equip executives to understand and tackle leadership challenges in ways that 
will be relevant throughout their working lives.

Programme impact
The curriculum of the course is both rigorous and interactive and includes case 
studies, simulations and real-world projects. Our Leadership & People Management 
programme offers:

• Leadership ideas and theory – Put executive leadership and organisational challenges 
in context and develop new ways of thinking and acting.

• Real-world insight – Learn first-hand how leaders across a range of sectors and 
professions have faced significant challenges and opportunities in real-world 
situations in order to learn from their successes (and failures).

• In-depth simulation – Understand your own leadership in the context of the 
‘organisation’ and gain real-time feedback and insights in order to fulfil your 
leadership potential.

• Project and coaching – Use the individual work-related project, supported by your 
own coach, to translate your new understanding directly into your own situation 
and embed your learning for the long term.

• Networking – Learn alongside managers amd leaders from a broad range of roles, 
sectors and professions to bring you new perspectives amd ideas.

• An executive community – On completion of the programme you will receive a 
certificate from King’s College London and will remain part of our executive 
education alumni community, offering you opportunities for continuing 
development, discounts on future courses and access to our thought leadership  
and events. 

 

This is a short leadership programme which means that individuals do not have to take 
significant time away from their work but even so, participants who undertake the King’s 
Leadership and People Management Programme travel quite a distance in leadership 
development terms over those four days. The Tavistock-led sessions, which include 
an in-depth simulation of an organisation plus individual coaching after the module 
itself, provide executives with a new and fundamental ability to question, analyse and 
understand their challenges and opportunities as leaders. 

Juliet Scott, The Tavistock Institute

Key facts
Dates (Summer): 
23–24 June
27–28 June
15 September (Capstone Day)

Dates (Autumn): 
1–4 November
15 December (Capstone Day)

Duration: 
4 days (full-time)

Application deadline:
16 June

Format: 
In-person

Location: 
King’s Business School Executive 
Education campus, central London.

Course fee: 
£2,750

Who is this course for?
• High-potential managers & leaders 

and specialist professionals. 
• This course is ideal if you are taking 

on a new or larger team, or new 
responsibilities.

Course directors
Professor Alison Wolf CBE
Dr Alexandra Budjanovcanin

Contact us
execed-business@kcl.ac.uk 
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Contact us
execed-business@kcl.ac.uk 

Key facts
Dates: 
Monday 28 March (virtual) and  
Friday 1 April (in-person) plus a 
coaching session mid-week

Duration:
2 days

Application deadline: 
21 March

Format: 
Blended

Course fee: 
£1,400

Who is this course for?
This course is designed for anyone who 
works with other people and wants to 
improve their working relationships 
and impact. To get the most out of the 
course, we would advise that you are 
managing a team, project or individuals.

Course director
Dr Alexandra Budjanovcanin 

Leading with EQ
Leverage the science of emotionally 
intelligent leadership to build high 
performing teams, resolve conflict  
and manage effectively.
Over and above IQ, emotional intelligence predicts capability and the 
success of individuals. It is much more than managing feelings or emotions; 
emotional intelligence encompasses empathy, social skills, self-awareness, 
self-regulation and motivation.

Adept leaders will recognise and manage both their own emotions and 
the emotions of others to reduce conflict, foster productive working 
relationships and deliver organisational success. 

Programme impact
Developing your emotional intelligence will enable you to utilise powerful techniques 
and tactics to enhance your working relationships and achieve better outcomes in 
scenarios such as:

• building high performance teams

• resolving conflict

• building your own resilience

• leading and managing effectively.

You will leave the course with:

• A deeper understanding of your current capabilities and how they affect your 
workplace performance (conflict resolution, change management, teamwork, 
decision making and more).

• New knowledge and personalised strategies to develop your EI capabilities.

• An individual EQi 2.0 report measuring distinct aspects of your emotional 
and social functioning that affect workplace relationships. The report includes 
guidelines, tips and tailored content for you to implement to support your ongoing 
development.

• Actionable insights from a 1:1 coaching session that you can take back to your 
professional context and implement immediately. This session will also explain 
your EQi 2.0 report and identify developmental opportunities.

 

EQ is about a set of skills that we can learn and improve, which will allow us to make 
constructive use of our own and others emotional responses. In improving those 
skills we become much more adept at influencing people and can change our working 
relationships for the better. When you come away from this course, not only will you 
have a better idea of where your strengths and areas of improvement are on 15 different 
key skills, but you’ll be well equipped with ideas around how to tackle interpersonal 
challenges in your own working life.

Dr Alexandra Budjanovcanin, Course Director
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Building Gender – Inclusive Workplaces
Understand how to improve gender 
inclusion with our evidence-based 
approach, and develop your own change 
project to enhance gender inclusion in 
your company.
We offer leaders the means to tackle the cultural and structural barriers that 
hold individuals back from reaching their full potential and limit employers’ 
ability to get the best from their people and systems to deliver value for their 
stakeholders and customers.

This programme has been specifically designed to help leaders harness 
the benefits of gender inclusion and avoid the common mistakes 
organisations make when enacting change programmes designed to 
increase gender inclusion.

Programme impact
This programme will equip you with the application of cutting-edge research and 
the skills and insights to develop your own change programme. You will be able to 
immediately apply the learnings from the programme to:

• Accelerate the process of progressing towards gender equality, reflected in your 
company’s gender pay gap.

• Implement methods that have been demonstrated to deliver.

• Change the conversation in your organisation.

• Deliver increased value to your stakeholders and customers.

• Enable your people to fulfil their full potential.

• Scope out and develop an individual change project that will positively impact 
your organisation and environment.

• Reflect on your own leadership practices and approach to role model inclusivity.

• Embed an inclusive leadership culture in your team.

 

Creating gender-inclusive workplaces is vital to eliminate the gender pay gap, recruit 
and retain top talent, and for the future of organisations. In this course we look beyond 
‘tick box’ diversity initiatives or those that aim to ‘fix the women’. Instead, we provide 
evidence-based tools to create real cultural and structural change. Sharing state of the 
art knowledge from leading practitioners and academics about what works, we support 
participants to design and implement a bespoke intervention to change the experiences 
of women and accelerate progress in their organisations. This course is designed for 
leaders with a passion for gender equality, the ambition and the capacity to deliver real 
change in real time. 

Professor Rosie Campbell and Dr Madeleine Wyatt, Course Directors

Who is this course for?
• This programme is designed for 

the senior leaders of today and 
tomorrow who are committed to 
changing their organisation and being 
at the vanguard of promoting gender 
inclusion in the workplace.

• Participants are in roles where 
they can influence change in 
their own areas and/or their 
wider organisation. The course 
is valuable for senior leaders, HR 
leads, business owners and those 
progressing towards the C-suite.

Course directors
Professor Rosie Campbell 
Dr Madeleine Wyatt

Partnership
This programme is run in partnership 
with The Global Institute for Womens 
Leadership

Key facts
Start dates: 
23 June 
24 June
16 September
2 December
22 March 2023 (Capstone Day)

Duration: 
5 days (over 9 months) 

Application deadline: 
16 June

Format: 
Blended

Course fee: 
£5,950

Contact us
execed-business@kcl.ac.uk 
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Who is this course for?
• Created in partnership with the 

Association of Corporate Counsel, 
this programme has been specially 
designed to meet the needs of in-
house and corporate counsel. The 
course is available to ACC members.

Course director
Professor Crawford Spence 

Mini-MBA for In-House Lawyers
Explore the core MBA areas to partner 
better with your stakeholders, support 
your business and position yourself  
for success. 
Through our Mini-MBA for In-House Lawyers, you will develop your business 
acumen and sharpen your management skills by exploring an introduction to 
critical MBA disciplines, such as accounting, finance, corporate governance, 
strategy, human resource management, and leadership. 

Developed in conjunction with the Association for Corporate Counsel, 
the programme is designed for an international cohort and will welcome 
participants from across the UK, Europe, the Middle East, Africa and Asia-
Pacific regions.

Programme impact
Developed and hosted by King’s College London, who have a long and rich tradition 
educating London’s legal profession, you will expand your professional network 
studying with a peer group of in-house and corporate lawyers from a wide variety  
of organisations. 

You will be able to immediately implement the learnings from the course to 
effectively manage work relationships, make better decisions that positively impact 
your businesses, increase your confidence, and expand your professional skillsets. 

• Develop a working knowledge of company accounts and financial statements. 

• Explore the human resource management challenges and opportunities of high-
performance environments.

• Enhance your understanding of how in-house counsel can work more effectively 
with all areas of the business in a multi-stakeholder environment.

• Build your foundational knowledge of strategy formulation and implementation 
and how businesses respond to crises and disruption. 

• Benefit from leadership development exercises that will develop your executive 
presence and equip you to adroitly empower and motivate your teams. 

• On completion of the programme you will receive a certificate from King’s College 
London and will remain part of our executive education alumni community, 
offering you opportunities for continuing development, discounts on future courses 
and access to our thought leadership and events. 

This programme is designed to be interactive, including ample time for networking 
and discussion with your peers, and all graduates of the programme will join King’s 
Business School’s alumni community.

 

Our mini MBA programme can really add value to an in-house lawyer’s career by helping 
them position themselves as a more rounded business professional. You can offer 
more effective advice to senior management, marrying legal, operational and strategic 
aspects of decision-making together.

Professor Crawford Spence, Course Director

Key facts
Dates: 
15–17 June

Duration:
3 days (full-time)

Application deadline: 
8 June

Format: 
In-person

Location:
King’s Business School Executive 
Education campus, central London

Course fee: 
£4,200

Partnership
This programme is run in partnership 
with the Association of Corporate 
Counsel

Contact us
execed-business@kcl.ac.uk 
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Finance  
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Who is this course for?
This course is for professionals in 
mid to senior level positions in either 
public or private organisations where 
your role involves responsibility 
for organisational and/or financial 
performance.

The course is designed and targeted 
at those:
• who do not have a financial 

background but whose careers 
would benefit from more effective 
understanding of the financial drivers 
of organisational success

• who do have a finance background 
but want to leverage their financial 
expertise for greater organisational 
and personal career success.

Course director
Professor Crawford Spence 

Finance for Non-Financial Leaders
How ready are you to represent your 
organisation’s financial performance 
within the business and to the wider 
world? And how closely aligned are your 
organisation’s financial and strategic 
decisions? 
Offered virtually by King’s Business School, our Finance for Non-Financial 
Leaders programme acts as an important bridge between executives’ 
financial understanding and their influence on internal and external partners 
and stakeholders.

This is an intensive short course offering ideas, insights, and lessons from 
practice to enhance executive and organisational capabilities in the area  
of financial communication and business partnership.

Programme impact
The curriculum of the course is both rigorous and interactive and includes case 
studies, simulations and real-world projects. Our Finance for Non-Financial Leaders 
programme offers:

• In depth simulations – Accelerate your learning through a series of role-play exercises 
designed to stimulate the immediate implementation of new ideas and skills in the 
area financial communication.

• Ideas and theory – Develop knowledge and ideas from the latest academic thinking, 
research and teaching at King’s Business School.

• Real-world insight – Learn from the experiences of practitioners who have unique 
insights developed through the management of finance and organisational strategy.

• Networking – Learn alongside managers and leaders from a broad range of roles, 
sectors, professions and world regions to bring you new perspectives and ideas.

• An executive community – On completion of the programme you will receive a 
certificate from King’s College London and will remain part of our executive 
education alumni community, offering you opportunities for continuing 
development, discounts on future courses and access to our thought leadership  
and events.

 

The focus of our Finance for Non-Financial Leaders course is trained upon the crucial 
interplay between finance, communication and strategy. It is for those in, or aspiring 
to, senior leadership positions who want to increase their financial literacy and 
communication performance, as well as for those from a finance background who want 
to broaden their impact and bring added value to the wider organisation.

Professor Crawford Spence, Course Director

Key facts
Start dates: 
28 April
4 May
11 May
18 May
23 May

Duration:
3 days (across 5 weeks)

Application deadline: 
13 April 

Format: 
Virtual

Course fee: 
£2,500

Contact us
execed-business@kcl.ac.uk 
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QCGBF Spring School in Monetary  
& Financial Policy Analysis
Do you want to acquire new practical 
tools and insights from the latest 
research on monetary and financial 
stability policy?
Our QCGBF Spring School in Monetary & Financial Policy Analysis will 
cover a number of cutting edge topics around financial stability, monetary 
policy and macroprudential policy. This will be combined with hands on 
components where participants can model, use and implement the ideas  
in their own context. 

This course will draw on the deep expertise of the Qatar Centre for  
Global Banking & Finance and its network of senior policy and central 
banking professionals.

Programme impact
Understand the key models used by leading central banks to inform monetary policy 
and financial stability policy decisions, and be able to apply these models analyse 
relevant policy issues.

Over five days, you will study a range of topics, such as financial stability, 
macroprudential policy analysis, data analytics, climate finance, digital currencies 
and FinTech.

This short course aims to connect and educate professionals and academics within 
the central bank ecosystem and expose them to the latest thinking and ideas 
pioneered by the Qatar Centre for Global Banking & Finance.

On completing the course, you will understand the key models used by leading 
central banks to inform monetary policy and financial stability policy decisions,  
and be able to apply these models to analyse relevant policy issues.

 

The next generation of central bankers need to be as comfortably versed in the language 
of FinTech and climate finance as they are in monetary and financial stability policy. 
This course, aimed at professionals working in central banks and financial regulation 
authorities, will help attendees develop the wide lens vision required to join the dots 
between these areas and discover how they interact. They will also gain exposure to 
new data analytic techniques that in time will transform the way that central banks 
understand their economies. 

Professor David Aikman, Director of the Qatar Centre for Global Banking & Finance

Who is this course for?
This course is highly beneficial to 
professionals currently employed in 
central banks, financial regulatory 
agencies, or the private sector, and 
doctoral students in Economics or 
Finance or related field. 

Course director
Professor David Aikman

Key facts
Start date: 
1 March
8 March
15 March
22 March
29 March
5 April

Duration: 
6 days (across 6 weeks)

Application deadline: 
25 February

Format: 
Virtual

Course fee: 
£3,450

Contact us
execed-business@kcl.ac.uk 
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Strategic Marketing
Our Strategic Marketing course has 
been designed to give you a broad 
understanding of the global marketing 
landscape and its future direction.
Using the latest research, tools, and analysis techniques, you will be able 
to critically evaluate and develop successful marketing strategies and 
innovation for organisational growth and profitability.

Businesses today face a number of challenges, such as a rapidly evolving 
media landscape, platformisation and an increasingly more globalised 
market and customer base. Our Strategic Marketing course is designed to 
demystify these challenges and provide participants with the necessary 
skills to master them.

Programme impact
This course will equip you to:

• Develop the marketing mind-set needed to succeed in a fast-paced digital world.

• Immediately apply your learnings after each session and beyond.

• Select the best strategies and market insights to create growth and a competitive
advantage for your organisation.

• Understand consumers’ behaviour in a (post) digital world.

• Build strong brands.

• Understand how to effectively use marketing communications.

In this age of rapid transformations, executives need to constantly deal with complex and 
dynamic issues. Recognising, analysing, and solving these issues requires an informed 
strategic sense of where markets are heading. This understanding of markets, products, 
competitors and customers is not just the remit of the marketers. Any executive playing 
a significant role in business performance now needs to develop a strategic marketing 
mind-set to play a full part in delivering organisational success. 

Dr Stefan Bernritter, Course Director

Who is this course for?
The programme has been designed for:
• High-potential managers, leaders 

and specialist professionals looking
to take on greater leadership 
responsibility involving business 
growth, innovation, planning, and 
marketing strategy.

• Executives who either have direct 
responsibility for marketing, 
customers, brands or markets, or
whose performance in their role 
relies on those that do.

• Functional or general managers or 
leaders with significant experience 
in the marketing field looking to 
refresh their knowledge or for whom
developing an understanding of the 
landscape of marketing is a new 
challenge.

• Entrepreneurs and individuals who 
are starting or growing their own 
business and need to develop the 
strategic skills to do this effectively.

Course director
Dr Stefan Bernritter

Key facts
Dates
31 October - 4 November

Duration: 
5 days (full-time) 

Application deadline: 
14 October

Format: 
In-person

Location:
King’s Business School Executive 
Education campus, central London

Course fee: 
£2,750

Contact us
execed-business@kcl.ac.uk 
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Key facts
Dates:
17–20 May

Duration: 
4–5 days (full-time)

Application deadline: 
10 May

Format: 
In-person + virtual follow up

Location:
King’s Business School Executive 
Education campus, central London

Course fee: 
£4,950

Who is this course for?
• This course is beneficial to range of 

business leaders and strategists, 
including entrepreneurs, innovators 
and investors.

• We also welcome applications from 
professionals working in R&D, non-
profits and social enterprises.

Additional modules:
We also offer the following modules for 
an additional fee:
• Why Ageism is Holding Us Back – 

Explore attitudes to ageing and it’s 
social and economic costs. 

• A Global Perspective – Learn how 
some other countries around the 
world are tackling the challenge 
and how we might learn from their 
successes. 

Course director
Dr Lorraine Morley 
Dr Gillian Brooks

The Business of Healthy Ageing
An ageing population presents a 
number of challenges at the collective 
and individual levels, but it also opens 
up an abundance of business and 
organisational opportunities. 
This short course explores the scope of those opportunities, providing 
context for the emerging phenomenon of the everyday centenarian and 
provides the frameworks and research insights to help delegates and their 
host organisations turn a changing demographic and customer base into a 
valuable asset.

The course will be taught using unique data on the healthy ageing market, a 
mix of case-studies developed for the class, guest speakers, lectures and 
group working. You will explore topics such as the challenges of a long life, 
the age tech & healthy ageing sector, identifying business opportunities in 
these markets and the art of marketing.

Programme impact
In just a few days you will understand the diverse and fragmented components of 
the healthy ageing ecosystem to gain a holistic view of the possibilities and a tailored 
roadmap to help execute the right strategies for your business or organisation.

During this course you will study a range of modules:

• The Gift of a Long Life – Gain an insight into the factors which contribute to a healthy 
older age and how upcoming generations can seek to emulate this success.

• The Challenges of a Long Life – Investigate the impact of differing healthy life-
expectancy, the economics of levelling-up and the case for prevention.

• Understanding the Age Tech and Healthy Ageing Sector – Use in-depth data to take a 
realistic, rational & considered view of the age tech and health ageing landscape. 

• The Art of Marketing – Learn a framework to help segment the statutory and 
consumer markets, to understand the different entry points and how to get the 
messaging right for B2B, B2P and B2C.

• Business Opportunities and Innovation in the Healthy Ageing and Age Tech Market – 
Explore the extent of opportunities and gaps in the market and whether the best 
solutions would benefit from a high-tech, low-tech or no-tech approach.

• Mapping your Business or Organisational Opportunity Space - Craft an executable vision 
and new business strategy for the entrepreneur or host organisation. 

 

There has been a huge amount of interest in healthy ageing and longevity in the last 
few years and it’s a complex area to understand and navigate, especially for business 
and enterprise. This course draws on the knowledge and expertise of those at the 
heart of the emerging sector to cut through the complexity and provide the necessary 
understanding and tools for participants and their organisations to confidently identify 
the opportunities, limit the risk and avoid costly mistakes.

Dr Lorraine Morley, Course Co-Director

Partnership
This programme is run in partnership 
with the Ageing Research at King’s

Contact us
execed-business@kcl.ac.uk 
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Meet the experts

Dr Stefan Bernritter is a 
Senior Lecturer in Marketing 
at King’s Business School. 
Before joining King’s, he held 
positions as Senior Lecturer 
in Marketing at Goldsmiths, 
University of London and 

Assistant Professor of Marketing Communication 
at the Amsterdam School of Communication 
Research, University of Amsterdam. Stefan’s work 
has been recognized by several awards from the 
European Advertising Academy, the International 
Communication Association, the International 
Journal of Advertising, and The Dutch-Flemish 
Communication Association.

Dr Gillian Brooks is a 
Lecturer (Assistant 
Professor) in Strategic 
Marketing at King’s 
Business School at 
King’s College London. 
She joined the faculty in 

2020 after a post-doctoral research fellowship 
in Marketing at Saïd Business School, 
University of Oxford. Trained as a sociologist, 
Gillian investigates core topics in consumer 
behaviour, social media and marketing 
strategy.

Dr Lorraine Morley 
leads AgeTech 
Intelligence - an 
organisation building 
on the UK success 
of the EU-funded 
AgeTech Accelerator 

Programme. Lorraine has worked in the 
healthy ageing sector for many years 
supporting businesses with help and advice on 
the international age tech market.

Professor David Aikman 
joined King’s Business 
School in April 2020 as 
Professor of Finance 
and Director of the 
Qatar Centre for Global 
Banking and Finance. 

Previously, he spent 17 years working as an 
economist at the Bank of England – most 
recently in the role of Technical Head of 
Division in the Financial Stability Strategy and 
Risk Directorate where he led the Bank’s work 
on various macroprudential issues. Between 
2013 and 2015, David was seconded to the 
Board of Governors of the Federal Reserve 
System in Washington DC, where he worked  
as an advisor in the Division of Financial 
Stability.

Professor Crawford 
Spence is Professor of 
Accounting at King’s 
Business School. 
He has held full-time 
academic appointments 
in the UK, the UAE and 

Canada, as well as visiting positions in France, 
Spain, Norway and Japan. His research in 
principally focused on the sociology of the 
professions, financial professional groups, 
how they negotiate political, social, cultural 
and economic change, and comparing these 
cross nationally. 

Professor Rosie Campbell 
is professor of politics 
and director of the Global 
Institute for Women’s 
Leadership at King’s College 
London. She held positions 
at Birkbeck and UCL before 

joining King’s in 2018. She has recently written 
on barriers to participation in politics, gendered 
patterns of support for the populist radical 
right and what voters want from their elected 
representatives.

Dr Madeleine Wyatt is 
a Reader in Diversity 
and Inclusion at King’s 
Business School 
and a Leverhulme 
Research Fellow. Her 
research examines 

equality, diversity and inclusion at work, 
organisational politics, and political leadership. 
By working with practitioners, politicians and 
policy makers her work provides tools for 
organisations and political parties to advance 
diversity and inclusion.

Professor Alison Wolf 
CBE is Sir Roy Griffiths 
Professor of Public Sector 
Management and a cross-
bench peer. She has been 
a frequent consultant 
to governments and 

professional associations in the UK and abroad, 
and has a particular interest in the management  
of the professions.

Dr Alexandra 
Budjanovcanin is a 
specialist and lecturer 
in Work Psychology. 
Her focus in research 
is on professional 
careers, organisational 

leadership and emotions in the workplace. 
Specifically Ali studies how individuals adjust 
both positively and negatively to their careers. 
She is currently examining how organisational 
leaders use technology for communication in 
achieving their objectives. 
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Financing your development
We understand that 
executive education is an 
important investment in your 
professional and personal 
development.
We are delighted to offer a selection of preferential  
fees to support your participation in our executive 
education suite.

King’s alumni – 15% discount
Alumni of King’s College London degree programmes are 
eligible for a 15% discount on King’s Business School executive 
education course fees on all courses taken after their graduation.

Executive education alumni – 15% discount
Alumni of King’s Business School executive education courses 
(including Executive Masterclasses) are eligible for a 15% 
discount on other Business School executive education course 
fees on all courses taken after the successful completion of your 
first course with us.

Corporate group bookings – please contact us
Executive programmes offer a range of core skills required  
by managers and leaders, and organisations may choose to 
include them as a consistent element of their learning and 
development offering. Where multiple participants attend  
from one organisation we may extend a group discount and  
we encourage organisations looking to develop their leaders 
to get in touch. Contact execed-business@kcl.ac.uk to discuss 
what will meet your needs.

King’s Health Partners staff – 25% discount
We are pleased to offer a 25% discount to King’s Health 
Partners employees.

Charities and groups
We are pleased to offer some preferential rates for participants 
working in charitable organisations. please contact us

Scholarships
We also offer competitive scholarships for participants who 
meet our criteria and are not able to take advantage of our 
preferential fees below. Visit our website to find out more.

How to apply
Our programme experts are 
here to help you find the 
right course for your needs 
and guide you through our 
application process. 
They also offer support around making a business case 
to your employer and financing your executive course.

Both of our programme experts are available for 
individual consultations, which can be booked via  
our website.

Michele Gray
Email: michele.gray@kcl.ac.uk 
Tel: +44(0)7825 965292

Contact Michele to discuss any of the following courses:
• The King’s Leadership & People Management Programme
• Finance for Non-Financial Leaders
• The Business of Healthy Ageing
• Leading with EQ

Lucky Singh
Email: luckveer.singh@kcl.ac.uk 
Tel: +44(0)7880 300730

Contact Lucky to discuss any of the following courses:
• Mini-MBA for In-House Lawyers
• QCGBF Spring School in Monetary & Financial Policy

Analysis
• Building Gender-Inclusive Workplaces
• Strategic Marketing
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How we work with 
organisations
Our custom solutions help 
organisations navigate 
the complexities of global 
challenges, valuing purpose  
as much as profit, 
sustainability as much  
as success.
We will work in partnership with you to address 
organisational issues and opportunities, developing 
learning architectures that develop individuals to 
challenge accepted orthodoxies, consider leadership 
and management differently, create mindsets to think 
connectedly and globally, and develop new understanding 
that will allow them, and their organisations, to become 
creative and adaptive problem solvers. 

We have long recognised that the roots of most global challenges 
are complex and span academic disciplines. Our values lead us 
to work innovatively and empathetically with you to cultivate a 
uniquely interdisciplinary approach that combines academic and 
practitioner focussed strengths across a wide variety of fields to 
deliver positive change. Using research-led teaching and insight 
we will leverage leading edge thinking and provide opportunities 
for your organisation to engage with our deep expertise from 
across the University.

Contact us

Dr Tim Sellick
Email: timothy.sellick@kcl.ac.uk 
Tel: +44(0)7585 103995 
 

Contact our Client Director, Dr Tim Sellick for a friendly  
and open discussion about how we can work with you to  
achieve your objectives.

 

Our partners
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Our partners



Apply now 
kcl.ac.uk/business/executive-education

Find out more
Email us at execed-business@kcl.ac.uk 
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