Teaching Awards

These awards are designed to recognise some of the excellent teaching initiatives taking place across the GKT network, both from teams and individuals, and to promote the sharing of good practice and innovative ideas to facilitate student learning.  Nominations can relate to any learning activity – from a single, innovative teaching session with a small group of students, to sustained supervision and mentoring by a clinician or educator across many different year groups.

Nominations will be reviewed by the Faculty Development subcommittee selection panel and award recipients chosen.  In addition to receiving the award itself, a recipient of the teaching awards will be invited to sit on the following year’s selection panel.

Winners will not be able to receive the same award in consecutive years in order to recognize a range of excellent and innovative teaching and to promote the developmental aspect of these awards.
Award Categories

· Outstanding teaching award (three will be awarded to reflect the spread of sites)
· Outstanding teaching award, General Practice and the Community
· Outstanding teaching award, IOPPN/SLAM/Oxleas/East Kent Psychiatry
These awards will be given for teaching (individual or team) that, has achieved excellent feedback, goes above and beyond in the teaching of King’s students and demonstrates, sustainability, transferability, the possibilities for expansion and an identifiable focus on teaching that promotes learning

· Student experience award. This award will be given to the Trust or Practice that has shown overall excellence in its work with King’s students through the course of the year. The committee can consider consistent excellence, engagement with the College’s work, improvement in delivery over the course of the year, and other aspects of a Trust’s work with medical students in order to determine this award. The recipient trust will be able to demonstrate that it provides an environment in which student learning and intellectual curiosity are actively supported, that there is support for students’ development as clinicians, that there is an environment in which ideas and practices are shared and discussed, and that the Trust provides an environment in which good teaching is fostered, supported encouraged and rewarded.

· Administrator of the Year Award. This award will be given to a site administrator or administrative colleague who has achieved excellent feedback, gone above and beyond in their service to King’s students, and enabled a consistently excellent student experience over the course of the year.  The committee may consider that support to students includes consistently offering help and guidance outside regular administrative responsibilities, creating an inclusive and welcoming atmosphere, problem-solving to enable continued and constructive student access to learning and smooth progression through their programme.  The committee may also consider an administrator who works collegiately to provide an integrated student experience and who works actively to support those at the front line of teaching.

· Stage 1 Teaching of the Year Award. This award will be given to a Stage 1 teacher/team who, has achieved excellent feedback, who has gone above and beyond in their teaching of King’s students in stage 1 and demonstrates, sustainability, transferability, the possibilities for expansion and an identifiable focus on teaching that promotes learning and demonstrates, sustainability, transferability, the possibilities for expansion and an identifiable focus on teaching that promotes learning
 
· Junior Clinical Teaching of the Year Award[footnoteRef:1]. This award will be given to a junior doctor or teaching team (foundation or core trainees), senior student (medical/nursing/physician assistant/pharmacy/allied health professional) who have achieved excellent feedback, gone above and beyond in their teaching of King’s students and demonstrates, sustainability, transferability, the possibilities for expansion and an identifiable focus on teaching that promotes learning. The committee may consider clinical teachers who have introduced innovative teaching or implemented new approaches. [1:  Teaching teams containing both junior and senior clinicians can be nominated for both junior and senior teaching awards] 


· Senior Clinical Teaching of the Year Award[footnoteRef:2]. This award will be given to a senior trainee, staff grade, allied health professional, consultant doctor or teaching team who have achieved excellent student feedback, gone above and beyond in their teaching of King’s students, and over the course of the year and demonstrates, sustainability, transferability, the possibilities for expansion and an identifiable focus on teaching that promotes learning. The committee may also consider clinical teachers who have implemented new, innovative or creative teaching approaches [2:  As in 1. above] 



· Student impact award: This award will be given to an educator or administrator who has had a significant impact on a student’s educational experience.  This can take the form of excellent teaching, educational support, pastoral care, supervision, mentoring.  This award will be nominated by the student.

· Educational Supervisor award: This award will be given to an educational supervisor who has gone above and beyond in supervision, providing advice, teaching and support that promotes learning. This award will be nominated by the student.

· Personal Tutor award: This award will be given to a personal tutor who has gone above and beyond in providing pastoral care, support and advice. This award will be nominated by the student.



· The Professor Tim Lancaster Prize
Professor Tim Lancaster was the GKT Dean of Medical Education from 2017 to 2021 and importantly brought the changed curriculum to successful fruition, overseeing our first graduating cohorts to have been entirely through the 2020 curriculum.    A key element of his leadership style, which has had a huge impact on the culture of the School, was his hands-on approach to teaching students at all stages of the programme, with his famous small group and webinar sessions. Students speak highly of his incredible knowledge base but also his finesse as a teacher and importantly his humility when dealing with students of all abilities.
The Professor Tim Lancaster prize will be awarded annually at each clinical teaching site for the member of education faculty that your team feel has gone above and beyond for students In that academic year. This may well be a junior or senior member of staff, it may be clinical or non-clinical colleagues but ultimately should be someone that has been lauded by both students and faculty as always having the students at the centre of their thoughts, educationally and pastorally.


Nomination Process

1. Nominations will in the first instance be sought at each of the sites or Community or Centre (depending on the award) for the outstanding teachers/teaching teams in each category
2. Nominations should be based on the form attached, and forwarded to the Stage Heads who will ratify and pass on to the Faculty Development sub committee. 
3. Nominations must include a description of the teaching that is being commended and explanation of why it is deserving of an award.  Teams or individuals may be nominated.  Nominations that only include “dedicated”, “hard-working” or “gets consistently good feedback” will not be considered, as this applies to so many of our teachers, and the award is in recognition of teaching over and above what would be expected of all teachers.

Selection process
1. The DUMEs/Heads of Stage will use EOPs, student suggestions and their local knowledge to nominate educators for the above awards. Nominators will be asked to support their nominations with evidence to support each case as outlined above. There is no limit placed on the number of nominations that could be proposed for each category.
2. EOPS September data for each site for the previous year will be considered so that the information is not too old. In the data there is a column for students to nominate teachers.
3. Summarised EOPS data will be sent to each site in cases where there is no list
4. The Heads of Stage will then send the nominations to the Faculty Development administrator 
5. The Faculty Development subcommittee (or a panel thereof) with then review the nominations to determine the winners of each category
6. Nominations will be reviewed by the Faculty Development subcommittee selection panel and award recipients chosen. 
7. The selection panel will choose the award winners from the pool of nominations.  
8. In addition to receiving the award itself, recipients of teaching awards will also be invited present at the Conference the following year.


Aspects that the committee will consider in their deliberations include: 
· Commitment to creating an inclusive environment; 
· Motivating and engaging students; 
· Actively engaging with and responding to student and peer feedback;
·  Responding creatively to the challenges posed by the environment to provide opportunities for learning;
·  Working with colleagues to enable student development and learning; 
· Innovation and creativity  in aspects of teaching such as feedback and  organising teaching; 
· Providing feedback that is integral to supporting student development and learning. 
· Planning and delivery including ability to inspire and motivate; respect and care for students as individuals; 
· Feedback and Assessment for learning that is aligned, clear, fair and promotes learning
· Innovation and renewal  
· Reflection and development of own teaching (response to feedback) 



GKT School of Medicine Teaching Awards Nomination Form
	Your Name & Email Address


	

	Name of the person or team you are nominating

	

	Email of the person or team you are nominating

	

	Site where the nominee/s are based
	

	Teaching Award Being Nominated For

	

	Reason for nomination, including a description of the teaching that is being commended and explanation of why it is deserving of an award (“dedicated, hard-working or gets consistently good feedback” is not enough). 

The reason must include a comment on:
· Sustainability, transfer and potential for expansion of the teaching
· Types of teaching
· Key activities to promote learning

	












	Ratified Head of Stage
	



	Faculty Development Subcommittee
Decision 


	








